The Los Angeles Dodgers currently have a job opportunity for a Manager, Information
Security & Compliance. Following you will find a brief description of the job and application
process. For additional information, please contact TalentRelations@ladodgers.com.

Title: Manager, Information Security & Compliance
Department: Information Technology

Status: Full-Time

Pay Rate: $120,000-$135,000/year*

Reports to: Senior Vice President, Information Technology
Posting Date: August 22, 2024

Deadline: August 26, 2024

*Compensation rates vary based on job-related factors, including experience, job skills, education, and
training.

The Los Angeles Dodgers, a renowned Major League Baseball franchise, are in search of a
qualified Manager, Information Security and Compliance to join our Information Technology
team. This key role will be responsible for managing the security and compliance of the
organization's technology systems and services, reporting directly to the Senior Vice President of
Information Technology.

Essential Duties/Responsibilities:

e Implement an information security strategy that aligns with the organizations and leagues
objectives.

e Ensure that all systems and data are secure by implementing appropriate security
measures.

¢ Create and maintain policies, controls and procedures related to information security.

e Conduct regular security assessments to identify vulnerabilities and recommend
solutions.

e Manage relationships with external vendors and partners related to information security.

e (Coordinate, implement, and maintain a comprehensive IT security strategy aligned with
the organization's business goals and industry best practices.

e Implement safeguards to assists in the organization's compliance with all relevant data
protection laws, industry standards, and regulatory requirements.
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e Identify, assess, and prioritize IT security risks, and develop and execute strategies to
mitigate and manage these risks effectively.

e Implement security awareness programs and training initiatives to educate employees on
best security practices and emerging threats.

e Establish, enforce, and regularly update IT security policies, procedures, and guidelines
to protect the organization's data and information systems.

e Maintain an incident response plan and lead swift, efficient responses to IT security
incidents and breaches.

e Review third-party vendor security risks to safeguard the organization's interests.

e (Coordinate and participate in IT security audits and assessments to ensure compliance
with industry standards and regulations.

e Evaluate Information Security technologies and solutions to enhance the organization's
IT security posture.

e Provide regular updates and reports to executive leadership and stakeholders on the status
of IT security and compliance initiatives.

e Monitor, configure and maintain information security tools.

e Identify and lead remediation of gaps in security posture.

e Investigate and remediate Information Security incidents.

Basic Requirements/Qualifications:

e Minimum of 6 years of experience in IT security, with a demonstrated history of
successfully leading cybersecurity initiatives.

e C(Certified Information Systems Security Professional (CISSP) certification is mandatory.

e In-depth knowledge of data protection laws, regulations, and industry standards.

Ability to effectively communicate and lead, including the ability to collaborate

effectively with cross-functional teams.

Strong analytical and problem-solving capabilities.

Expertise in risk management and assessment methodologies.

Familiarity with IT security tools and technologies.

Bachelor's degree in Information Technology, Computer Science, Cybersecurity, or a

related field required.

Current Los Angeles Dodgers employees should apply via the internal job board in UltiPro
by following these prompts:

MENU > MYSELF > MY COMPANY > VIEW OPPORTUNITIES > select the position >
CONSENT > APPLY NOW

LOS ANGELES DODGERS LLC is firmly committed to providing equal opportunity for all
qualified applicants from every race, creed, and background. The Organization is also firmly
committed to complying with all applicable laws and governmental regulations at the state
and local levels which prohibit discrimination.




LOS ANGELES DODGERS LLC considers all applicants without regard to national origin,
race, color, religion, age, sex, sexual orientation, disability, military status, citizenship status,
pregnancy or related medical conditions, marital status, ancestry-ethnicity, or any other
characteristic protected by applicable state or federal civil rights law. The Immigration
Reform and Control Act requires that the Organization obtain documentation from every
individual who is employed, which verifies their identity and authorizes their right to work in
the United States.

LOS ANGELES DODGERS LLC is committed to the full inclusion of all qualified
individuals. As part of this commitment, LOS ANGELES DODGERS LLC will ensure that
persons with disabilities are provided reasonable accommodations for the hiring process. If
reasonable accommodation is needed, please contact pops@ladodgers.com.
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